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ﬂ B racial wealth gap

CEO Action for Racial Equity’s Dallas Place-based team is focused on bridging the wealth gap for the
Black Dallas community by amplifying the efforts of established and trusted community-based
organizations through dedicated and sustained corporate engagement.
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On average, the majority of white-owned businesses in Dallas (~35%) earn over $1m in annual revenue, in comparison
to Black-owned businesses (~19%), Hispanic/Latino-owned businesses (34%) and Asian-owned businesses (29%). 3

Y ) Insights we heard from the community > Opportunities for sustained engagement

e Make housing and homeownership resources e Build relationships with Community Development
more available throughout the city Organizations (CDOs) to make a sustained impact

e Foster innovation and economic e Support CDFls in their role of providing financial
empowerment with minority-owned literacy skills, home loans, and business loans to the
businesses underbanked

e Support mission-driven organizations, such as e Create capacity through skills-based volunteering or
Community Development Financial Institutions board seats
(CDFls) and other Community Development e Collaborate with Black-owned businesses via
Organizations (CDOs) mentorship and/or mutually beneficial relationships

Contact us to become a CEOARE signatory and help advance our work in Dallas.
© DallasPlaceBased@ceoactionracialequity.com

https.//ceocactionracialequity.com/
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